
Miscellaneous Quiz Questions 
 

1. Effective the first of the pay period, at least 10% of Jennifer’s time will be spent using her bilingual 
skill. This will mean more pay for Jennifer. 

       

2. Brittney will start working on night shift effective May 01, 2015.  Her nightshift duty will last for at 
least one full pay period. 

          

3. Kevin works 115 hours per month as a permanent intermittent employee. During the month of 
May, he exceeded 1,000 hours in the fiscal year. He will now become a retirement member. 

               

4. Due to very bad behavior, Justin received a salary decrease for two months, effective June 01, 
2015. 

            

5. Sharon’s present bargaining status is R04 (Rank and File). However, next month, her collective 
bargaining status will change due to new duties making her a confidential employee. 

                  

6. Jodi’s work location is changing from Sacramento to Santa Barbara.  She will retain the same 
position number. 

              

7. Heath’s hiring above minimum plus salary is expiring at the end of this pay period. 

               

8. Sarah is changing her time base from full-time to half time to spend more time with her husband. 

               

9. Jan’s sex on her initial appointment was shown as male. 

                

10. Jessica was on dock so many times during July that it resulted in a non-qualifying pay period. 

                             

11. Jake, an intermittent employee, had his MSA denied. 
 
 

 

12. Emilie was injured on the job but is now fully recovered and returning to work. 
 
 

 

13. Bruce was injured on the job and will be placed on temporary disability. 
 
 

 



14. Matthew’s teaching credentials have been extended from 12/31/2015 to 12/19/2016. 
 
 

 

15. The Personnel Specialist received all the necessary documentation to change Caitlin’s ethnicity from 
‘Other’ to ‘American Indian’. 

 
 

 

16. Reese is working in the mail room, but next week she will start in the reproduction section. This will 
mean a unit and serial change. 

 
 

 

17. Blake, an intermittent employee, finally received enough hours to complete his probationary 
period. 

 
 

 

18. Heidi is employed as a Staff Services Analyst and is now eligible for Range B of the class. 
 
 

 

19. Angelina will no longer be paid semi-monthly. 
 
 

 

20. Nicole, a Dental Assistant with the Department of Corrections, has received her Registered Dental 
Assistant Certification and will receive an addition $100.00 per month. This class does not require a 
professional license. 

 
 


