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This issue features changes in domestic partnership law and the PPM updates reflecting those 
changes, as well as the direct deposit initiative. Wishing you all the best as this year comes to an 
end and a new year begins!        

    — Lisa Dean, Chief, Program Management and Analysis Bureau 
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Domestic Partnerships: Amended Law and PPM Updates 

Legislation recently signed into law may affect benefit enrollment and federal payroll taxes for 
employees registered as a domestic partner (DP). Senate Bill 30 of 2019 amended California 
law effective January 1, 2020, removing the requirement that people be of the same sex, or of 
the opposite sex with one person over 62 years of age, to be registered as a domestic 
partnership. This will provide opportunity for more employees to file a Declaration of 
Domestic Partnership with the California Secretary of State and to enroll their DP and DP’s 
dependents in their dental, health, and vision benefits.  

Another impact concerns federal payroll taxes. When an employee adds benefits for a 
domestic partner, the employee may pay federal taxes on the cost of the added benefits. 
Please see the recently updated Domestic Partner Benefits section PPM H 690-699 and the 
Domestic Partnership FAQs for more information and share it with employees. 

Changes to Direct Deposit 

Departments are no longer permitted to mandate eligibility criteria (e.g., serving a waiting 
period when newly hired) that employees must meet before initially participating in the direct 
deposit program. Departmental human resources offices continue to maintain control on 
canceling direct deposit in certain circumstances (e.g., late dock), it is recommended that they 
should continue to cancel direct deposit accounts when necessary for separations. Every six 
months, the State Controller’s Office purges direct deposit accounts for employees who have 
not received pay for 12 or more months. 

For additional information on direct deposit, see PPM J 001-019 and the Direct Deposit 
Enrollment Authorization Std. 699. 

Tips for Lump Sum Separations 

• Corrected PARs: Most PAR items can be corrected over the phone by calling the Statewide
Customer Contact Center (SCCC), which will significantly reduce processing time.

• Do not send duplicate or inquiry PARs. If you do not receive an email within 24 hours
confirming receipt by SCO, call the SCCC to inquire.

• 24-hour response: Please respond within 24 hours when contacted by SCO; otherwise PARs
will be cancelled. 

• Receipt dates: Lump Sum Separation PAR packages received after the dates specified in
Payroll Letter 19-017 may incur charges (see CalHR Manual section 1802).

The purpose of this publication is to provide general information about personnel and payroll topics and is meant solely as a 
reference source. This publication does not supersede current applicable laws or regulations and is not intended for purposes of 
providing legal advice. If there is a conflict between applicable law or regulation and the contents of this publication, the law or 
regulation shall prevail. 

https://sco.ca.gov/ppsd_email.html
https://sco.ca.gov/ppsd_email.html
https://www.sco.ca.gov/Files-PPSD/csweeklyprocessingdates.pdf
https://www.sco.ca.gov/Files-PPSD/csweeklyprocessingdates.pdf
https://www.sco.ca.gov/ppsd_decentcal.html
https://www.sco.ca.gov/ppsd_decentcal.html
https://www.sco.ca.gov/ppsd_cpod.html
https://www.sco.ca.gov/ppsd_cpod.html
https://sco.ca.gov/ppsd_sco_letters.html
https://sco.ca.gov/ppsd_sco_letters.html
https://sco.ca.gov/ppsd_pam.html
https://sco.ca.gov/ppsd_pam.html
https://sco.ca.gov/ppsd_ppm.html
https://sco.ca.gov/ppsd_ppm.html
https://sco.ca.gov/ppsd_requesting_employment_history.html
https://sco.ca.gov/ppsd_requesting_employment_history.html
https://sco.ca.gov/ppsd_requesting_pay_history.html
https://sco.ca.gov/csps.html
https://sco.ca.gov/csps.html
https://sco.ca.gov/ppsd_st_training.html
mailto:ppsdops@sco.ca.gov
mailto:ppsdhrsuggestions@sco.ca.gov
https://www.sco.ca.gov/
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB30
https://sco.ca.gov/Files-PPSD/PPM/PPM_Section_H_Deductions_2019_0911..pdf
https://www.sco.ca.gov/Files-PPSD/FAQs_Domestic_Partnerships.pdf
https://www.sco.ca.gov/Files-PPSD/PPM/PPM_Section_J_DirectDeposit_2019_1031.pdf
https://www.documents.dgs.ca.gov/dgs/fmc/pdf/std699.pdf
https://www.sco.ca.gov/Files-PPSD/ccc_calltree.pdf
https://www.sco.ca.gov/Files-PPSD/ccc_calltree.pdf
https://www.sco.ca.gov/Files-PPSD-Letters/2019_p19-017.pdf
http://hrmanual.calhr.ca.gov/Home/ManualItem/1/1802

	Domestic Partnerships: Amended Law and PPM Updates
	Changes to Direct Deposit
	Tips for Lump Sum Separations



